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Identifying needs : main conclusions 

 Slight shortage of building workers by 2020 in 
most European countries 

 The need for training of the current workforce is 
much stronger than the estimated need for 
additional workers 

 More than 3 million workers would require up-
skilling on energy efficiency or renewable energy 
sources by 2020 

 Importance of transferable and cross-trade 
knowledge and skills  
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From strategy to action – Pillar II 

 10 BUILD UP Skills Pillar II projects have started in 
October 2013: national projects in AT, CY, DE, EE, ES, 
FI, IE, LV, NL, RO 

 12 BUILD UP Skills Pillar II projects have started in 
September 2014: national projects in BG, EL, HR, HU, 
IT, LT, LU, MK, PT, SE, SK 

 5 new projects started between March-June 2015 
(Construction Skills topic under Horizon 2020; blue 
and/or white collar workers) 

 Work programme 2016-2017 

 

 



Tender – BUS Pillar I evaluation 
Objectives: 

 Methodology to evaluate the impacts of the BUS PI 
projects (can include the assessment of the implemented 

roadmap measures and level of political endorsement) 

 Methodology for assessing the medium to long-term 
impacts of BUS PII projects i.e. number of workers 

trained, energy savings, RES, CO2, job creation, economic 
growth 

 Recommendations for future market uptake activities 
within H2020 e.g. replication, extension of the scope 

Duration: 12 months  

 

 

 



Tender – BUS EU Exchange activities 

Objectives: 

 Designing, organising and animating the EU Exchange 
meetings 

 Creation and animation of Technical Working Groups on 
specific topics of interest for the BUS PII coordinators 

 Ensuring continuity between the BUS initiative and the 
construction skills projects of H2020  

 First evaluation of BUS PII initiative building on the 
methodology developed by the contractor of the other 
tender 

Duration: 30 months  
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